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VIKANG NEWS

Family and friends gathered at Camp Ripley for a final religious service to remember Gen. John W. Vessey, Jr., September 1, 2016. Vessey joined the Minnesota National Guard's
34th Red Bull Infantry Division in 1939 as a private and
ended his 46-year military career as the 10th Chairman of
the Joint Chiefs of Staff.

PRESIDENT’S REPORT
Colonel Jim Wentzlaff
As NGAMN President, thank you to all who attended the
NGAUS National Conference. We filled all our rooms and
represented MN very well. Highlights included; 148th Receipt of Distinguished Flying Award, Officer PME (See CGO
Reports), NGAUS Board Secretary Selection, MG (R) Ashenhurst MC as Chair Woman of the Board, Deborah Lee
James (SECAF), Gen Milley (ACOS), Gen Lengyel (CNGB),
Gen (R) Welsh receipt of Truman Award, AFCOS Gen
Goldfein, Senator Linsey Graham, Gen Kadavy (Dir ARNG),
Montgomery Medal presentation to Senator Mazie Hirono, Gen Robinson NORTHCOM CC, Representative Gabbard, and Presidential Candidate Donald Trump. For
those of you that missed the conference, the speeches
are available on-line. Some 2016 NGAUS National Conference key points include:
 AD clearly voicing NG is a critical part of the Total
Force
 Promise to involve NG in all strategic, missioning, resourcing and future initiatives going forward
 New and old national security concerns converging
that require a larger force, modernized equipment,
new technologies and more diverse soldiers/airmen
Updates for our NGAUS Board for 2016/2017 include:
Chairman: Jim Hoyer, Vice-Chair Army: Max Huston, ViceChair Air: Don Dunbar, Secretary: Joanne Sheridan defeating Murphy Hansen, Treasure: Kenneth Ross. Others
are listed on NGAUS website.
Minnesota Hospitality at the National Conference went
very well including a room with a view drawing in multiple visitors to discuss NG issues. Big Ten Night was a hit,
placing the Midwest states on the map for key visitors
including the NGAUS Board, Guest Speakers, NGB directors and key vendors. This very professional atmosphere
facilitated conversations about key issues facing the NG.
Please take the time to read the company grade professional development conference reports. I am impressed
with the future talent of our Minnesota Officers and
NGAMN Board!

As we are half way through this NGAMN year, we want to
remind ourselves of our 2016/2017 NGAMN focus areas
of membership growth, legislative initiative, and developing future leaders. Several tasks were identified for action and we have made substantial progress. These include:










Membership Recruiting and Database Validation
Selling MNNG Officers on the "Why" behind the
NGAUS
Educating and Informing via public/private events
(booths, posters, flyers)
Incentives for lower officer grades to join
Increase conference and event attendance
Building relationships between NGAMN members /
spouses
Deliberate and specific involvement in State and National Legislative Initiatives
Enhancing our scholarship program
Mentoring our junior officers

As NGAMN President, I challenge you to step up to three
challenges:
1. What are you doing to support your NGAMN initiatives?
2. Who have you specifically invited to join NGAMN this
past quarter?
3. What three people will you invite to attend upcoming
Holiday Dinner and State Conference?
Thank you for your membership and active support to
your National Guard Association of Minnesota.
James L. Wentzlaff, NGAMN President

VP—Army
Chief Warrant Officer 4 Brent Jensen
Greetings and welcome to fall! Now is the time
to put your lawn mower away and get the snow
thrower ready to go for the winter. By the time this newsletter
reaches each of you, Veteran’s day may have already passed. Veteran’s day is observed every November 11th no matter what day of the
week it falls on. It’s symbolic because the armistice between Allied
nations and Germany in WW1 went into effect on the eleventh hour
of the eleventh day of the eleventh month. In other words, November 11, 1918. Armistice Day was designated to honor those who
fought in WW1. In 1954 Congress approved the name change from
Armistice Day to Veterans Day. The change was approved so that all
veterans from all wars would be recognized for their service and sacrifice to our nation. Take time to recognize and thank those who
have sacrificed for our nation.

at the Embassy Suites-Bloomington. This is an excellent time to reconnect with past and present friends and take some time to enjoy
the holiday season. Some of you may think this is just for the Alumni
group, but any current member is invited. Additional information will
be forthcoming.
Finally, the planning for next year’s 112 th state conference has begun.
The conference will be held at the Verizon Wireless Center & Hilton
Garden Inn, Mankato, MN. Dates are 21-23 April 2017. Mark your
calendars! We hope to see you there.
V/R
CW5 Jensen

The Alumni group will host the Holiday Dinner on December 2, 2016

ALUMNI GROUP
BG(R) Tim Kennedy
Summer is gone and the beautiful fall season is literally flying by at a blinding speed. The Tee It Up For Kids, a
fund raiser for National Guard Youth Camp, was a successful event on 9 August, raising $30,000 for the camp. This event is led by
NGAMN alumni who give many hours of their time to ensure that this is a successful event. My thanks go out to all Alumni who
worked hard to make this a successful event.
The National Guard Court of Honor Induction Ceremony will be held at 1:00 pm at Camp Ripley. This year, there 5 honorees who
were part of the standard nomination process; CSM (Ret) Patricia Ibberson Hacker, CSM (Ret) Douglas Julin, CSM (Ret) Edward
Mills, SFC (Ret) Gary Gamradt and SFC (Ret) Steven D. Johnson. This year there are 14 individuals who have been Killed In Action
since 9/11/2001 who will also be inducted. They are 1LT Jason Timmerman, SSG David Day, SSG Greg Riewer, SSG James Wosika,
SGT Joshua Hanson, SGT Brent Koch, SGT Jesse Lhotka, SGT Bryan McDonough, SGT Kyle Miller, SGT Corey Rystad, SPC George
Cauley, SPC Daniel Drevnick, SPC James Wertish and SPC Carlos Wilcox IV. Camp Ripley does a great job on this ceremony. Attend
if you want to help honor any of these individuals.
November brings us the election. The Presidential election gets most of the press but it is vital that we all get out to vote in all of
the races. Congress is the elected body that put through the bills that impact the military. Make sure you know where your candidates stand on issues relating to the military. We are seeing discussion of laws that could significantly impact military retirement,
health care and troop levels. Please stay involved.
Since the news that Minnesota passed state exemption for military retirement, there have been many questions looking for more
clarification. There is not much specific guidance out yet so tax advisors do not yet have good information. This is causing some of
you concern. NGAMN will provide additional information later this as better guidance becomes available. This change is effective
for filing of your 2016 return.
The NGAMN Holiday dinner will be on Friday, December 2nd at the Embassy Suites in Bloomington, Minnesota (494 and 34th Avenue, close to the old Fort Snelling Officers Club). www.NGAMN.ORG will have more information shortly and will also provide you
the opportunity to sign up for the dinner. Please mark your calendars and plan to attend. I look forward to seeing you there.

Tim Kennedy
President, NGAMN Alumni Group
bgrettim@gmail.com

347th RSG
Captain Elizabeth Clapero

After a successful post-NTC recovery operation resulting in the clearing of 395 railcars
returning from California, RSG is still working to keep its operational tempo at a brisk
pace. We were heavily involved in the August Joint Female Professional Development
Training Symposium and the hard work of the RSG soldiers working behind the scenes
to make the event a success did not go unnoticed.
HHC and 147/247 FMSDs re-located to Brooklyn Park a little over a year ago. The layout
was not ideal. To resolve this, the City of Brooklyn Park has enlisted the aid of community architects and held a series of meetings with RSG leadership to think up a new design
that is affordable, realistic, and accommodating to the needs of the unit. This is not the
only option on the table: a re-location to one of the newly-built facilities at Arden Hills
Army Training Site is also an option.

26th Annual Association Holiday Party
Friday, 2 December 2016
Hosted by the Alumni Group.
The holiday dinner will be held on Friday, December 2nd at the Embassy
Suites Airport in Bloomington, MN. The address is 7901 34th Ave S. The
cocktail hour will start at 6:30, followed by dinner at 7:30.
Register online at www.ngamn.org/holidaysocial

Legislative Affairs
Lt. Col. Brian Winters

Greetings NGAMN members, it should come as no surprise that we are starting another fiscal year under a continuing resolution authority (CRA) allowing us to operate under FY16 budget levels until 9 December. Don’t anticipate any further
movement on the FY17 National Defense Authorization Act or Defense Appropriations bills until after the elections - the outcome
post-election could affect when and what is ultimately passed. Until then, here’s a comparison of some of the relevant highlights
of the current House and Senate versions of the FY17 NDAA:
Military Pay: Authorizes a 2.1% (House) vs. 1.6% military pay raise (Senate)
Title 5 technician conversion: Delays conversion of some military dual-status technicians to Title 5 civilians until 1 Oct 2017 (both)
General/Flag officers: Reduces the number of general and flag officers by 25%, eliminates statutory requirement of the O-9 rank for
Vice Chief of the National Guard Bureau and the Directors of the Army and Air National Guard (both)
ARNG overall end strength: Increase by 8,000 (House) vs. reduction by 7,000 (Senate)
ANG overall end strength: Increase by 200 (both)
Other federal bills of interest include S. 2679, Helping Veterans Exposed to Burn Pits Act, sponsored by MN Senator Amy Klobuchar
and S. 2913, National Guard 12304b Benefits Parity Act, co-sponsored by Sens. Franken and Klobuchar.
S.2679, introduced in the last session, “directs the VA to establish a center of excellence in the prevention, diagnosis, mitigation,
treatment, and rehabilitation of health conditions relating to exposure to open burn pits and other environmental exposures in
Afghanistan and Iraq.” The bill is currently with the Senate Veterans’ Affairs Committee.
S.2913, National Guard 12304b Benefits Parity Act, aims to fix current statutes to make NG and Selected Reserve members eligible
for benefits typically received when mobilized (i.e. under USC. 12302) that were missed under USC 12304b. These include Post9/11 educational benefits, reduced eligibility for non-regular service retirement pay, transitional post-demobilization health benefits and pre-deployment TRICARE. This bill is currently with the Senate Armed Services Committee.
Locally, MNNG TAG’s office continues to work several initiatives with the MN Congressional Delegation. These include C-130 modernization and capitalization efforts and C-130 flight simulator upgrade for the 133d Airlift Wing and runway extension and future F35 fighter mission for the 148th Fighter Wing in Duluth.
Holding on for the wild election season ride, see you next quarter!

FY17 NDAA Comparison

House Version
H.R. 4909
2.1%

Senate Version
S. 2943
1.6%

1 Oct 2017

1 Oct 2017

25%

25%

Increase by 8,000

Decrease by 7,000*

ANG Overall End Strength3

Increase by 200*

Increase by 200*

MILCON

Load Crew Training /Weapons
Shops (148th FW)
$7,600*

Load Crew Training /
Weapons Shops (148th
FW) $7,600*

Military Pay Raise Increase
Title 5 technician conversion date
delay
General/Flag Officer reduction1
ARNG Overall End Strength

2

Source: NGAUS.org
* Matches President’s Budget Request levels
1
To include NG GOL billets, eliminates the statutory requirement of O-9 rank for Vice
Chief, NGB and the Directors of the Army and Air National Guard
2
AGRs and dual-status technicians
3
Includes increase of 16 AGRs

Vice President—Air
Lieutenant Colonel Lyle Rock
The National Guard Conference in September 2016 was without a doubt an amazing time, as these conferences usually
are. I know I speak for all those in attendance as I send a special thanks to Executive Director Mark Martin for making the
Minnesota hospitality suite so inviting and I also want to give a special thanks to Lori Ahlness for the fun Viking hats she made and shared with
us. I must mention how exceptional Colonel Wentzlaff looked in his Viking hat as he promoted our great state in the one minute roundup
speech, to over 4,000 National Guard members and attendees.
As I reflect on this event, I also want to mention the true reason for attending. Some may think it’s the networking, the professional development, the comradery, the information, the opportunity to mingle with great leaders from our National Guard, but really, it’s even more than
that. It’s about unity and strength in numbers from East to West and North to South across our great country. It’s about collaboration and
maintaining the National Guard’s relevance and sustainability so that we have a voice in Washington. We need more members and involvement in the National Guard Association to make sure we are heard. Minnesota’s membership was at 19% this year, while our neighboring
states Wisconsin, North Dakota, South Dakota and Iowa are all over 100%. Next year, the conference will be held in Kentucky, so my hope is
that we attend with stronger support from all officer ranks.
People often ask, “What has the National Guard Association done for me lately?” Well in 2008, NGAUS worked to elevate the Chief of the
National Guard Bureau from a three-star to a four-star general, then in 2011 pushed for that position to have a seat on Joint Chiefs of Staff.
This was considered the most significant legislative victory since the Militia Act of 1903 created the modern, dual-mission National Guard, and
set the tone for our future.
In 2012, the Air Force shocked Congress and the National Guard community by announcing drastic cuts to the Air National Guard, including
more than 5,000 personnel and 200 aircraft. NGAUS argued that the Air Force was disproportionally applying cuts to the National Guard,
which would harm our ability to respond domestically and abroad. After months of debate, Congress agreed with NGAUS and halted most of
the proposed personnel and aircraft cuts to the Air National Guard.
Even closer to home and since my last article, NGAUS has worked hard to persuade the Minnesota Legislature to pass the Omnibus Tax Bill,
which just recently ended up being passed in the Omnibus Budget. This Omnibus Budget has exempted military retired pay from Minnesota
state income taxes and for those of you who are planning on retiring, you will see a nice little increase to your bottom line during your retirement years.
During the National Conference, Air Force Secretary Deborah Lee James also spoke and mentioned, “The Air Force is smaller and its aircraft
are older than ever.” She continued to state that “situations are made worse by unreliable budgets.” NGUAS will continue to work with
Washington, and government officials at all levels to make sure our voice is heard so that we might have the right budget and the right new
aircraft and so that we can continue to support and defend this great country of ours.
For these reasons, I urge you to get involved if you can or just renew your membership for this coming year. Ask one of your co-workers to
join and tell them what this association has done for you. We need your support to propel us into the coming years. I look forward to hearing
from you and would love to see you at our next NGAMN event, the Holiday Party on December 2 nd.
Respectfully,
Lt Col Lyle Rock

2017 Membership Enrollment Form
National Guard Association of Minnesota
PO Box 47132
Plymouth, MN 55447
Phone: 763-202-2151
Name_______________________________________________________________Rank_____________________________________________
Address______________________________________________________________________________________________________________
City_________________________________________________________________State_____________ Zip____________________________
Home Phone_______________________________________ Work Phone____________________________ Cell_________________________
Unit Assignment________________________________________________________ Group__________________________________________
E-mail________________________________________________________________________________________________________________
Amount Due_______________________ (See table below) Make check payable to NGAMN send to address above
To pay by credit card, fill out the following: Check credit card type: Master Card [ ] Visa [ ] 3 Digit Code: __________________
Account Number:__________________________________________________________Exp Date:_____________________________________

Grade

O1

O2

O3

O4

O5

O6

O7

O8

WO1

CW2

CW3

CW4

CW5

State

$ 15.00

$ 15.00

$ 20.00

$ 30.00

$ 35.00

$ 35.00

$ 40.00

$ 40.00

$ 15.00

$ 15.00

$ 20.00

$ 30.00

$ 30.00

National

$ 30.00

$ 45.00

$ 59.00

$ 72.00

$ 85.00

$ 108.00

$ 123.00

$ 139.00

$ 26.00

$ 35.00

$ 46.00

$ 59.00

$ 73.00

Total

$ 45.00

$ 60.00

$ 79.00

$ 102.00

$ 120.00

$ 143.00

$ 163.00

$ 179.00

$ 41.00

$ 50.00

$ 66.00

$ 89.00

$ 103.00

Associate Member: $25
Newly Commissioned Officer and Warrant Officers receive free membership for period of one year and any portion of the year in which
appointed.
Active Life NGAUS Membership: one lump sum payment of $1,000.00 or over two years in four $250 installments.
Active State Life Membership: one lump sum payment of $250
For Retired Officers: NGAUS Life Member $125 State Life Member $50
GROUPS
1st Brigade Combat Team
347th Regional Support Group
34th Infantry Division/Division Separates
133rd Airlift Wing
148th Fighter Wing
Joint Forces Headquarters
34th Combat Aviation Brigade
84th Troop Command
Warrant Officers
Alumni Group

Washington D.C. OPD Report
Captain Bryan Pedersen

As a Captain who was selected to attend the NGAUS Company Grade ODP for the State of Minnesota in July 2016, I was
afforded many opportunities to learn more about NGAUS and what it means for the Minnesota National Guard and for Officers in
general. I was able to meet with GEN Lengyel and LTG Kadavy along with a few of their staff members about where we are as an
organization and where we are going.
The first day we arrived we were able to meet everyone from all 54 states and territories that attended the event. We could
network with them along with the Director of the National Guard, the Army Director of the Guard and the Air Director of the Guard.
It was a meet and greet at the Directors house. The next day the same Officers met with us throughout the morning about the
strategies that are coming ahead. They wanted feedback from the field. We spoke about military full-time technicians transitioning
to title 5 civilian employees and what that would look like. Concerns were brought up and input was discussed from Company
Grade Officers on what it would be like to have a civilian in charge of you as a full-time Soldier.
On the second day in the afternoon we discussed the political process on Capitol Hill and we toured the area as well. We
discussed how a bill is introduced from the NGAUS end and what it takes to get it on the ballot for discussion before it can go forward. The NGAUS representatives explained that every time we write to our congressional leaders at the state level, it helps push
legal changes at the federal level.
The final day we toured the Pentagon and spoke about what we need to do as leaders to continue our support of NGAUS
moving forward. The NGAUS President informed us that our memberships and support push for continued bills to move forward to
help take care of former, current and future members of the National Guard. Everything we do as Officers and the benefits that we
receive come from NGAUS and their constant work for the military.
While in Washington I learned that Minnesota has a 16% participation rate for National Guard members currently enrolled
as a member of NGAUS. After learning about all of the benefits and support that they provide to Officers of all ranks, I enrolled as
a lifetime member myself. I am also working on becoming a lifetime member for the NGAMN as well and will do that when my current membership expires.
As a young Officer starting out I can see how it is difficult to pay $1,250 for lifetime memberships in NGAUS and NGAMN.
The payment options that they have are helpful when they break it down. Still, the amount of money that needs to be spent as a
young Officer when it comes to uniforms and everything that goes along with commissioning is expensive.
As Officers begin to retire from their positions, they will see the benefits from having their retired pay tax exempt. I know I
was excited about that as I have 15.5 years of service. Younger generations that continue to serve need to understand that our
benefits and retirements are directly impacted based on what NGAUS fights for at the federal and the state level. It’s all of our jobs
to push forward to teach the next generation about those benefits and about NGAUS.

BRYAN R. PEDERSON
CPT, LG, MNARNG
TSU Officer

Washington D.C. OPD Report
Captain Charlie Moore
This paper will detail and reflect upon my experience in Washington DC during a three-day Officer Professional Development (OPD) event sponsored by the National Guard Association of the United States (NGAUS). This
paper will also define my positional opinion in a few key areas based on education I received. My experience was insightful and inspiring, and it also served as a bit of a “wake-up-call” in the respect that our state organization (National
Guard Association of Minnesota – NGAMN) is lacking in membership, and consequently representation.
Participants in the OPD received briefings from several distinguished Senior Military Leaders including Lt.
General Rice, General (Retired) McKinley, General Grass, and General Lengyel regarding key issues of both present
and future concern to the National Guard, the importance of strong relationships with partner organizations like
NGAUS, and the future of our warfighting capabilities as well as our organization business model. Additionally, we
received a tour of the United States Capital building with special emphasis on historical milestones directly related to
the Nation Guard as well as a tour of the Pentagon. The experience was incredibly educational and rewarding.
Briefings from the J1 director, the Deputy Chief of the Army National Guard, and the previously mentioned Senior Leaders all emphasized very similar high points – the modern Army and Air National Guard needs to
remain engaged with NGAUS as much as possible especially in the demographic of Community Grade Officers. In a
rapidly evolving world, principles and doctrine of modern warfighting and defense capabilities are changing faster
than ever before. The Company Grade Officer (CGO) today is tomorrow’s Senior Leader; fostering strong relationships with partners, peers, and support organizations is absolutely paramount. While our Senior Leaders do their best
to seek policies and resources that equip and strengthen our force, they are not able to lobby Congress in search of
these goals. We need the support of our NGAUS and Air Force Association (AFA) partners as they have the legal
right and ability to lobby. In the modern world, teamwork is the way we can make good things happen to ensure a well
trained and equipped force in the Army and Air National Guard.
Several points of emphasis that fascinated me were the historical accomplishments of NGAUS that I
was completely unaware of. The benefits to Army and Air National Guard members and families listed below were all
spearheaded and ultimately achieved by NGAUS:

Post 9/11 GI Bill benefits amended to include National Guard members on Title 32 AGR status – previously
AGR members were excluded
Establishing Tricare Reserve Select; created affordable healthcare available to traditional/M-Day National Guard
Members – previously no such option available
Full Commissary/BX access made available to dependents of National Guard members – previously only available to members only, not families
Chief of National Guard Bureau (NGB) promoted to 4-star General and appointed to Joint Chiefs of Staff; possibly the greatest empowerment milestone in the history of the National Guard
These items define only a select few of the historical achievements of NGAUS and they are immensely impressive;
it excites me to ponder what their future goals/accomplishments may be.
The core element that empowers NGAUS to fight for such items on behalf of the National Guard is MEMBERSHIP! NGAUS lobbies Congress on behalf of the National Guard members in order to achieve goals that take
care of us. Our Senior Leaders cannot lobby for us by law, which is why NGAUS’ role is critical as they champion
this arena for us on Capitol Hill, but they can’t do it without membership. I was disappointed to learn from NGAUS’
Membership Director that Minnesota’s overall membership with NGAUS has fallen to only 8% of the State’s appointed military officer corps. To my understanding this is an all-time low. I believe the reason is lack of understanding and awareness for the majority of the Field Grade Officers and CGO’s in the State. I am confident that our membership level would improve quickly and aggressively if our officers were aware of what NGAUS has done for us
and what they can/will do for us. I think that too many officers (mainly of the younger generation) have embraced
the benefits available to us under the impression that they were always available to us – this is not so! NGAUS needs
our membership to keep fighting the good fight for us in the future – when the next critical need develops for National Guard members, they will be there for us, but we need to strengthen their lobbying power with membership.
The OPD also educated me about the NGB and NGAUS fellowship programs. The NGAUS fellowship program is a 1 year term available to 2 CGO’s detailing them to work for the NGAUS staff in Washington DC. This
amazing opportunity allows CGO’s to work directly with NGAUS officials in lobbying efforts as well as legislative
proceedings on Capitol Hill. The NGB fellowship program recruits 1 CGO from both the Army and Air National
Guard for approximately a 3 year commitment encompassing robust Professional Development Courses, employment as Legislative Liaisons, and direct assignment to the individual’s Congressman to work on their staff.

For those CGO’s that truly want to make a difference in today’s National Guard, the fellowship programs are
an excellent way to begin.
Being a member of the Minnesota Air National Guard, I took the opportunity to make inquiries about good
strategy for continued operation and employment of an Air National Guard’s flying unit in today’s military. With our
National Defense Budget getting tighter every year, and the risk of another BRAC occurring in the near future, a key
piece of information I searched for was best practice to ensure health and sustainability such units. The OPD allowed
us to attend a Q/A panel staffed by a current NGB CGO fellowship participant and 2 staff members to the Senate Appropriations Committee that provided me with the following guidance:
For the 133rd AW, C-130 H model units will most likely be eventually be categorized in 3 areas – those to receive
C-130 J model replacements, those to undergo modernization of the H-model airframes (AMP 2.0 if you will),
and those to undergo a change in mission. Those units with the best performance stats will most likely fall in
the first 2 categories. Active Association can also be incredibly valuable in the C-130 community to emphasize a unit’s operational capabilities. The best strategies a unit can follow involve high fuel conservation efforts, strong safety reports, and highly efficient production data in reference to sortie effectiveness and training
accomplished.
For the 148th FW, the F-35 Joint Strike fighter will be replacing much of the F-16 inventory in both the active duty
sector and the Air National Guard. As with C-130 units, the higher performing units will be considered first as
recipients; special consideration will be given to select units with unique mission sets. While there are no current plans to close down existing F-16 units, future initiatives will be very budget-dependent. Following similar strategies to the C-130 notes above will strengthen future employment potential for our Air National Guard
fighter units.
The message is clear – units need to perform efficiently and effectively in order to guarantee continued support and operational employment. Our Senior Leaders are emphasizing the present and continuing need to build a
strong partnership with NGAUS as well as AFA and other partner organizations in order to obtain critical resources
and pass legislation that equips and empowers our force. We can strengthen our partner relationships by increasing
our membership and stimulating more involvement amongst our CGO corps. In my opinion, the CGO corps in Minnesota is not aware of how vital NGAUS is to our careers and our lives. A simple solution that may encourage more active involvement amongst CGO’s and raise membership statistics in our state is EDUCATION.

A simple “before and after” illustration of what we did not have until NGAUS’s action and what we have
today as guard members would go a long way in my opinion.
I am incredibly grateful to have represented the Minnesota Army and Air National Guard in attendance of
this OPD in Washington DC. As I mentioned in the opening paragraph, the experience was both insightful and inspiring. I will continue to stay actively involved with our state organization (NGAMN) as well as the national organization, and I hope to be able to participate in educating the officers of our state in the importance of continuing a
strong relationship with NGAUS.

Baltimore Conference CGO Report
First Lieutenant Andrea Petersen
As a first time attendee of the National Guard Association annual convention, I can say the experience left a pretty significant impression on me. I have always paid my dues as needed every year despite not knowing exactly what this monetary transaction was providing in return. This weekend truly changed that perception.
For me, the weekend really kicked off when we arrived to Baltimore. Taking advantage of the white space before the Company Grade Officer/Warrant Officer (CGO/WO) Mixer in the evening, Captain Liz Clapero and I meandered the Inner Harbor area,
visiting places like Fort McHenry, overlooking the beautiful harbor, a visionary arts museum featuring the works of self-instructed
art enthusiasts amidst the community, and of course, the Rusty Scupper to experience Baltimore’s trademark crab cakes. It was a
great time to experience some of the unique culture of this historic city that I have never visited before. Later, I found the CGO/
WO Mixer to be an amazing opportunity to break the ice and socialize with officers across the country! I discovered it to be a welldesigned and purposeful event because throughout the weekend I crossed paths with many familiar faces that I had met the evening
of the mixer.
The next morning was the first Officer Professional Development session. Speakers included: General Joseph Lengyel,
Colonel Steve Leonard (Ret.), and the Honorable Todd Weiler. It was extremely motivating to listen to their words. The messages
that stuck with me revolved around ways that I can become a stronger leader, personally and professionally. For instance, Colonel
Leonard (Ret.) discussed how to create your own “leader brand” which consists of the vision of what you represent, a promise of
what you deliver, and a roadmap to achieve your goals. A “brand” is important because it creates visibility, it defines and differentiates, it fosters self-awareness and image control, and is a foundation to one’s success. Todd Weiler inspired me to take a more
active role in the Guard. He brought to light the unique perspectives that National Guardsmen bestow having dual soldier-civilian
responsibilities, and that we have greater freedom to express ourselves to legislature compared to our active duty components. He
emphasized the importance of programs such as Youth Challenge and Junior Reserve Officer Training Corps (JROTC) and fostering positive feelings of the military amidst our youth. He discussed “fishing” for the military of our future, and connecting with the
communities that we serve. He was thought-provoking, raising questions about evolving the force of our future, understanding that
the newer generation is an extremely passionate one but expresses it differently than traditional military; as leaders, we need to discover ways to bridge that gap.
The first business session was a very memorable experience, especially the traditional roll call and procession of flags. The
sense of pride, espirit de corps, and hilarity each state demonstrated while introducing his or her state was astounding to say the
least.

The speakers for the remainder of the weekend were certainly a highlight; I definitely appreciated the exposure and focus on
joint operations, the intricate relationship between the Army and Air Force, and the importance of collaborating as a unified
force. Key speakers, including Secretary Deborah Lee James, General Mark Milley, and Senator Lindsey Graham, introduced
issues, ideas, and political intentions, some of which I was not aware of. Some topics that resonated with me were: lifting sequestration, prioritizing soldier wellness and treating the invisible wounds of war, like PTSD, and appropriate military funding
based on present threats in the world. These speakers were very inspiring and motivating. It left me thinking that I need to become more informed of current issues in military politics as well as get more involved in this organization. Playing a more active role in the Minnesota National Guard Association will be a great starting point for me. With the experience I gained from
attending NGAUS, I am more motivated than ever to get fellow officers involved with the association knowing now what the
association is doing for the Guard at the national level.
Thank you LtCol Wentzlaff, Mark Martin, and the MN National Guard Association for allowing me the opportunity to
participate in this event. The leadership development, camaraderie, and mentorship I experienced this weekend was profoundly
beneficial and I am truly appreciative of the experience!

Baltimore Conference CGO Report
Second Lieutenant Brian Willis
The National Guard Association of the United States National Conference was an excellent opportunity for officers to meet counter
parts across the nation, develop a broader vision of the National Guard’s role within both the Army and the Air Force, and develop a variety
of professional skills essential to being the best leader our people deserve.
Meeting Counter-parts, both in and out of our career fields across the Army and the Air Force was particularly valuable, as it provided the opportunity for us the get different perspectives to some of the issues that we have, either in managing personnel, effectively using
manpower and working in an environment defined by continuing resolutions and the specter of sequestration cuts. The partnerships built
will enable officers to become better more adaptable in their careers, and the relationships forged open new opportunities for joint training
and building a ready force.
One of the most beneficial aspects of the convention was the ability to hear the vision from the senior leaders of the Air Force and
Army. Gaining a more complete view of the threats that are increasing against US National interests gives officers a better lens through
which to understand the environments we operate in. In the recent past, the threat of a peer or near peer adversary has be minimal, but
actions by Russia, Iran, North Korea, and China show that from Eastern Europe to the Pacific, regional powers have developed the power,
and the will to to use it regionally, if not the uniquely American ability to project power globally. Set against the backdrop of violent extremism, both abroad, and now at home, America is more reliant on the rapid adaptability of the guard to counter threats than perhaps any time
since 1776. When Gen. Goldfein spoke about revitalizing squadrons, building an adaptable work environment comprised of full-time and
part-time personnel, giving members the flexibility to control their service, and training and deploying as a team, he might as well have been
discussing the benefits of the guard over Active Duty. As the Guard offers the ability to leverage civilian talents into its mission, Gen Goldfein
recognized the benefits not just to the military, but to our communities of having the guard woven into the fabric of America.
The professional skills development offered excellent opportunities to grow. Learning how to effectively manage our social media
profiles and leverage that into a personal brand that is invested in developing our subordinates is just one of the many lessons learned from
the time in professional development seminars. Learning why dual-status technicians were excluded from Tricare Reserve Select and being
able to effectively articulate that to our work force as explained by the congressional aides who helped draft those pieces of legislation is an
invaluable benefit that helps officers connect to a workforce that can feel excluded from one of the most valuable benefits offered to traditional guardsmen. Being able to have a conversation, not about another suicide prevention briefing, but how to optimize our response to
tragic incidents within our guard family were the sorts of invaluable development that officers were able to take away from the training
time.
This conference represented one of the best most condensed periods of professional development that I have ever attended. The
National Guard Association of the United States is clearly vested in the professional development of its officers, and insuring they have the
best opportunities to share and grow their professional networks, their vision of the guard’s role in the security of the United States, and the
growth opportunities their officers receive.

BRIAN D. WILLIS, 2d Lt, MNANG
Chief, Information Protection

Our $1000 HiWay FCU Scholarship Award Recipient
was Sydney Schmidt. Sydney is attending the University of Minnesota in pursuit of her Bachelor of
Science in Nursing. Sydney maintains a 3.8 GPA
and is perennially on the Dean’s List. She also
works as a Certified Nursing Assistant at a personal
care facility. Congratulations to Sydney and we
wish her the best of luck in her academic pursuits!

Our $500 Service Member Recipient was Senior
Airman Ian Rock. Ian is attending Minnesota State
University in Mankato and is pursuing his Bachelor
of Science degree in Law Enforcement. Ian maintains a 3.3 GPA and has aspirations to become a
law enforcement officer upon his graduation in
2017. Congratulations Ian!

Our $500 Family Member Recipient was Kiana Palileo. Kiana is just starting her collegiate journey
and is attending the University of Iowa this fall.
Kiana is working toward a degree in the medical
field and has volunteered for numerous non-profit
organizations while she was attending high school.
We wish Kiana the best of luck in her academic
journey!

National Guard Association of
Minnesota
C/O Mark J. Martin
PO Box 47132
Plymouth, MN 55447

Executive Director
Major (Retired) Mark Martin
Another year is almost in the books, and another holiday season is upon us. Reflecting back on the
great strides we’ve made this last year, it is truly amazing to me that we were finally successful in our
efforts to prove out the benefits of exempting military retirement pay to the state legislature and the governor, and subsequently garner their support in passing the law. This achievement alone should be reason enough for you to have at
least one or two conversations with a fellow officer about becoming a member of the National Guard Association of Minnesota. Were it not for the tireless efforts of our Association Legislative Affairs personnel, and the like-minded support
we enjoyed from other affiliated associations and groups, and with great respect for the law’s author Representative Bob
Detmer, we would never have realized this exemplary accomplishment. For both this Association and the Enlisted Association, it is a glowing example for why we exist, which is namely to advocate on behalf of our soldiers and airmen both
in Washington D.C. and in St. Paul. We will continue to advocate on behalf of our members and their families, their benefits, their equipment levels and overall readiness posture. We believe that this helps to ensure that our service and our
sacrifice and commitment to the safety and security of this nation is recognized and appreciated. As we go to the polls
this month to elect our next commander in chief, and look forward to the next 4 years of foreign and domestic policy initiatives, make no mistake; Your National Guard Association will continue to be a very integral part of the legislative process, and we will continue to be a strong voice both here in the state, and in Washington.

